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EDITORIAL
The Illinois Society of Certified Public
Accountants has recently adopted a plan
evolved by the society’s committee on
education, whereby it is hoped that a
closer relationship may be established
between the society and schools of commerce in Illinois. It is
hoped also that the plan will encourage and give recognition to
meritorious work in schools of commerce, acquaint students
in such schools with the opportunities which the profession has
to offer, and that the members of the society and students, who
at the end of the school year will be seeking employment, may
come into contact with each other. In brief, the plan provides
that schools of commerce in the state offering residence courses
in accounting may be invited to cooperate with the society in the
choice of students in accounting who shall be granted a relation
ship with the society for one academic year and be known as
“student associates.” Such invitation shall follow investigation
and recommendation by the committee on education, sanction
by the board of directors and approval by the society. The
committee on education is directed to investigate the following
points as indicative of the merit of a school: (1) Length of course,
three years’ work in accounting being considered the minimum.
(2)Amount and nature of home work required of the student.
(3)Proportion of the faculty in the membership of the American
Institute of Accountants or possessing C. P. A. or other degrees.
(4) Proportion of time devoted by faculty members to academic
work and to other interests. (5) Experience of faculty members
in accounting practice. (6) Success achieved by the school in
preparing students for C. P. A. examinations.
The publication by a school of any statement intended to
convey the impression that its participation in the plan implies

Illinois Society
and Schools of
Accountancy
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an endorsement of its courses or methods by the Illinois society
shall constitute cause for the immediate discontinuance of such
participation. Three student associates shall be chosen from each
of the cooperating schools. The method of selection is carefully
explained in the statement issued by the Illinois society. The
student associates shall be chosen for a period of one year, and
shall receive a certificate from the society attesting such affiliation.
They shall have the privilege of attending meetings of the society,
and each such associate shall be required to prepare a paper on
some accounting subject in accordance with regulations to be
formulated by the committee on education. The committee on
education is charged with the duty of selecting the three papers
which are of the highest merit.
This plan of the Illinois society is one
that is more or less similar to a propo
sition recently under consideration by the
American Institute for the creation of a
class of membership to which young men and women having an
honest intention to make accounting their profession may be
eligible. The plan now proposed in Illinois, is to be cordially
commended, and it will probably lead to a much better feeling
between accounting students and practising accountants than has
always existed in the past. With the great number of accounting
schools, most of which have large classes in accounting subjects,
there is being produced each year a large body of graduate
accountants, if this term may be used, who are seeking an entrance
into the profession or into some non-professional employment in
which their knowledge of accounting will be of use. Naturally
many of these young men and women are not qualified for the
exacting profession of accountancy. Only those who are the
best of their classes and have as well certain innate qualifications
can hope to achieve success in the public field. The employer
is frequently confronted with a difficulty in selecting from a
large number of applicants those who will be most likely to meet
the demand which will be made upon them. By such a method
as that proposed in Illinois and now being considered by the
Institute a valuable assistance can be rendered to both employer
and prospective employe. For example, the three students whose
theses will be accepted by the Illinois committee on education

To Encourage the
Young Accountant
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should be fairly well assured of a welcome in almost any
accounting office. In fact, all the student associates will have
a reasonable hope of finding their way into the profession without
great difficulty. The Illinois society has always been one of the
most active and constructive of state organizations, and the action
recently taken in regard to student associates is only another
illustration of wise policy and broad vision.

The old question of breaking into the
profession is, however, still before us,
and is likely to be so for all time. Scarcely
a week goes by without communications reaching this magazine
in which readers express earnest desire to enter accountancy and
absolute lack of opportunity to do so. In the course of a typical
but rather lengthy letter on the subject, the following expressions
occur:

Breaking In

“The first and foremost question asked is, ‘How much experience
have you?’ The fact is, in this work, I have none except the practice
I had at school. That does not satisfy. How is a person to get
experience if he is not given a chance? Is it possible that all our
business men of today were practical men the day they left school?
I have offered my services for small pay, even to work at night
without compensation, but to no avail. I am willing to travel. There
may be something lacking on my part, but I cannot find the cause.
The only thing I find while being interviewed is the lack of experience.
A beginner has to get his start some time. What is the graduate going
to do? Give the ambitious a chance to prove himself and a trial to
show his worth. Who knows what may be in some of us?”

All this is quite true, and, as we have frequently stated in
these pages, the conditions are disconcerting. There are probably
hundreds of young men and women who would make admirable
accountants, and it is undoubted that there is need for many more
qualified practitioners than are now available.
From the
employers’ point of view, it is not cause for wonderment that
inexperienced men are not in demand. It is true, however, that
many of the larger firms and some of the smaller firms as well
have lately adopted the plan of taking in a number of juniors
to gain experience, in the hope of finding among the number a
fair percentage of those who will be qualified for senior work.
This, however, can provide for only a small proportion of the
aspirants for professional careers in accountancy. The answer
seems to be that accountancy, being a profession, must be regarded
as are other professions, such as medicine, law, etc., and the young
man or woman who desires to enter must be prepared to face a
29
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long period of unremunerative struggle. The letter from which
we have quoted apparently indicates confusion in the mind of the
writer between profession and trade. Nowadays nearly every
American is imbued with a desire to start work at a point several
steps up the ladder. No one seems to care to start at the bottom
and climb all the way. As a result of this general desire we are
blessed with an enormous number of only partly qualified tradesmen
and artisans. Imperfection of training and preparation for a
professional career is more serious than such inefficiency would
be in a business or trade. Consequently, those who have the
direction of a profession in charge dare not depart from the
highest standards and must insist upon fair and comprehensive
preparation before entrusting responsible work to employes. As
we have said at other times, there is, however, much weight in
the complaints made by those who seek admission to the profession.
Frankly, we have not been able to discover any altogether satis
factory solution of the problem. Accountancy wants more men.
Many men wish to enter accountancy. And yet the difficulties in the
way of reconciling these wants are in many cases almost
insuperable.
Long and rather tedious proceedings in
the suit of the United States against the
National Association of Certified Public
Accountants have been brought to an end
by the decision of the court of appeals
of the District of Columbia affirming the
contention of the United States. The effect of this decision is
to render the injunction permanent. Nearly all who are interested
in accounting in the United States are to some extent familiar with
the activities which led the government to institute a suit for
injunction against the National Association of Certified Public
Accountants for the prevention of the issuance of certificates which
purport to entitle the holders to describe themselves as certified
public accountants. If the association, a private corporation, had
been held to have the right to issue such certificates, a serious
injury would have been done to all holders of certified public
accountant certificates properly issued by state boards. From the
time when this movement began the Institute has been active in
opposition to it because of the possibility of injury to the entire

Injunction Against
National Association
of Certified Public
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profession and it is eminently gratifying to be able to announce
that the injunction obtained in the supreme court of the District
must now stand. A word of hearty commendation should be
given to Assistant United States Attorney Vernon E. West, who
has worked effectively in the prevention and in the removal of a
serious menace.
One of the accountants in New England,
who has long made it a practice to inves
tigate with great thoroughness the records
of persons applying to him for employ
ment has written to us a letter, part of which we believe will be
of general interest to the profession. We have pleasure in
presenting this letter from Clinton H. Scovell to our readers for
their joy and edification. If all members of the profession
exercised such rigid scrutiny of the records of applicants, it
would doubtless make for the welfare of all.

Upon Searching
the Record

“It has been our custom to make a very thorough-going investiga
tion of the records of all candidates for our organization, or for
positions with our clients regarding which we have been consulted. In
making these investigations we have frequently had some amusing
experiences, not only such common-place matters as men claiming
employment of greater length or greater importance at a given place,
or for a greater salary than they had actually enjoyed, but also men
claiming education at colleges which they had never attended and
various other misrepresentations more or less of that character. We
have recently had an experience, however, which so far outranks
everything else, that it seems worth recording for the benefit of the
accountancy profession. This particularly artistic liar first came to
our attention by answering an advertisement in August, 1918, at which
time he filled out one of our personal record blanks and had an inter
view with one of the partners of our firm, which served chiefly to
make it certain that we did not want him in our organization. In
1920 and again in 1921 the man wrote to us answering advertisements
which we placed on behalf of clients, but at no time did he come near
securing a position with us or through us. For some unknown reason
the correspondence in 1921 failed to be matched, as it should have
been, with the earlier correspondence, and we accordingly secured a
second personal record blank. When this same applicant answered a
recent advertisement of our firm his letter was matched up with all
the previous correspondence, including both personal record blanks,
and comparing these two formal records we get the following interest
ing contrast:
“In August, 1918, the candidate said he was four feet ten inches
tall and weighed 140 pounds. At that time he recorded the date of
his birth as March, 1891. In the record blank of July, 1921, he said
he was five feet two inches tall, weighed 155 pounds, and recorded the
date of his birth as March, 1886. In the earlier personal record he
answered the question ‘Explain fully any defects you may have in
sight, hearing, speech, or limb’ with the explanation that he wore
glasses, and then he mentioned another rather serious deformity, which
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he neglected entirely in the record blank of July, 1921. In August,
1918, he took credit for having attended high school from the age of 14
to the age of 18, but in the record blank of 1921 the school dates were
both pushed back four years earlier; and while he disclaimed any
college education in the first place he took credit in the second record
blank for two years’ collegiate training and successful work with the
Walton School, both unmentioned in the record of 1918. The incon
sistency continued in his record of employment. In the first instance
he recorded five employers consecutively from 1910 to 1918, and in
the second record he recorded five employers in the same period,
only two of whom are matched with the first five, and the dates were
entirely different in both cases.
“I have taken the trouble to write up this somewhat amusing
story for the benefit of the profession as some evidence that an
employment record even when formally submitted requires a most
painstaking investigation, and indicating that such an investigation
when made will frequently produce some surprising results.”

Here and there throughout the profession
are members who honestly feel that the
code of ethics laid down by the Institute
is unnecessarily severe. Some members
and practitioners feel that there should be no written code, but
that the question of what is right and wrong should be left to the
individual good taste and honesty of the accountant. There are,
of course, others to whom the word “ethics” is anathema, for
reasons which it is probably unnecessary to discuss. The opposi
tion which the establishment of ethical codes has met and will
probably continue to meet is, we believe, more individual than
general. Society after society is falling into line, and the great
majority of reputable practitioners will be found in the ranks of
those observing the rules of conduct approved by the national
organization. The argument has frequently been adduced that in
some sections of the country it is necessary to be unethical in
order to survive. This is supposed to be particularly true in the
more recently settled parts of the country. In view of this
argument it is interesting to know that the Oklahoma Society of
Certified Public Accountants has under consideration an addition
to its by-laws prohibiting:

The Spread of
Ethics

“advertising by any member of this society in any manner whatsoever;
solicitation of engagements in any manner whatsoever unless warranted
by previous business or personal relations with the persons addressed,
this to include specifically any solicitations by persons representing any
member of this society,”

This rule is commended to the consideration of anyone who
feels that ethics should apply only in certain restricted localities.
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Everything which tends to bring about a
greater spirit of harmony and cooperation
between the state boards of accountancy
is to be encouraged, and all those who
have the interest of the profession at heart will welcome every
development which brings nearer the time of uniformity. Of
course, the most noteworthy accomplishment of this kind has
been the establishment of what is practically a standard examina
tion prepared by the American Institute of Accountants and used
by the majority of states. Some states, however, still feel that
the requirements limit their administration of the law so that
uniformity cannot be adopted by them. In such cases the next
best step is toward reciprocity. Reciprocity is always somewhat
difficult unless there is a full recognition of the equal merits of
each by others. For example, two states in order to cooperate
fully must agree that their standards are equal. But in the
absence of such agreement it is sometimes possible to accord
recognition to certificates issued by other states. For example,
New York is at present indicating its willingness to recognize
certificates of other states issued under conditions similar to those
required in New York. Compared with the conditions which
existed only a few years ago, the relationships of state boards
to each other have so greatly improved that it may not be entirely
ideal to look forward to a time when all states will cooperate in
a general and uniform plan of examination. Meantime, we
congratulate all concerned on every advance movement.

Interstate
Reciprocity

Regional meetings of the American Insti
tute of Accountants are held at various
A New Scheme of
points in the United States and are almost
Meeting
always productive of benefit to those who
attend. Where all are good it may be invidious to single out any
one for special consideration, but everyone who attended the recent
meeting in St. Paul, Minnesota, will doubtless agree that it was
one of the most successful and in some ways quite the most note
worthy in the history of this kind of meeting. The committee in
charge of arrangements departed entirely from the usual plan of
such meetings and did not provide any set paper or speech. Prior
to the meeting a ballot was sent out to all those likely to attend,
asking them to express their preference in regard to a long list
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of subjects offered for discussion. Those casting ballots were
asked to indicate the subjects in which they would feel the most
interest. Upon receipt of this ballot the committee arranged the
subjects in order of preference and separated them into several
groups so that there might be concurrent meetings dealing with
more or less arbitrarily grouped subjects. The list of suggested
topics was rather longer than may have been necessary, but as a
result of this preliminary work those who attended the meetings
were given opportunities to enter into informal and instructive
debate upon subjects near and dear to their hearts. The evident
success of this plan will doubtless lead to its adoption in whole or
in part at subsequent regional meetings. As proof of the
acceptability of this form of meeting, it may be noted that, although
the weather during the meetings was delightful and invitations to
the various golf courses were cordially offered, the meeting was
well attended from beginning to end.

Just when accountants were congratu
lating themselves that no serious damage
had been done to state C. P. A. laws
during the legislative season of 1922-1923, Tennessee came along
and spoiled the procession. A new enactment provides that there
shall be added after section 3 of the certified public accountant
law a provision which reads as follows:

Tennessee Slips

“Provided, that the board shall, upon application in writing to
the board for such certificate, waive the examination of any person
possessing the qualifications stated in section 2 of this act, who has
for five years next prior to the passage of this amending act been a
citizen of the state of Tennessee and has for at least three years of
such five years prior been engaged in auditing or accounting work for
or in any department, branch or bureau of the state of Tennessee or
of the United States of America; provided, such application is accom
panied by affidavits or certificates of such employment for or in any
such department, branch or bureau of said state or of said United
States, or other proof showing such employment; or provided that
such proof of such employment is presented to said board in person
or by oral testimony by such applicant; and further provided, that
nothing herein shall bar any such applicant who has been so employed
for a period of three years but resigned voluntarily from such
employment to become engaged in auditing or accounting work on his
own account.”

Then follow the usual provisions that any portions of the
former act in conflict with the provision of this amendment
shall be repealed and that the act shall take effect immediately
after its passage.
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Accountants in Tennessee are much distressed at the action
of the legislature and vigorous protests have been made. It is
hoped that the pernicious effect of this new legislation can be
prevented, and the welfare of the profession protected. The
incident serves to indicate, if indication be necessary, that
constant vigilance is the price of protection for the profession.
Our friends in Tennessee must have been asleep at the switch.
During the past winter The Journal of
A
ccountancy has been produced under
The Journal’s
some
difficulty because of the changes
New Home
which were being made in the Institute’s
building at 135 Cedar street, New York. The addition of two
stories and various other improvements interfered greatly with
the even tenor of the Journal’s way. At times it was almost
impossible to enter or leave the building without conflict with
paint or painter, brick or bricklayer. Now the work is practically
finished, and all readers of The Journal are assured that they
will be cordially welcome in both business and editorial offices.
Accident insurance is no longer necessary.
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